University of Leeds
Research Fellowship
International Business

Leeds, UK

This fellowship is a five year post in the first instance with three years of full-time research
transitioning into a lectureship position with tenure subject to satisfactory performance.

This fellowship will be based in the Centre for International Business, University of Leeds
(CIBUL), which was recently listed as the number one International Business Research Unit in
the world (International Business Review VVolume 15, No. 4, 2006). The fellow will work with
an established interdisciplinary team on the strategy of multinational enterprises and resources
with emission and environmental issues. The project will examine management trends and
perceptions, particularly with regard to international activities. It will also evaluate the
management of threats from governments and NGOs, particularly the environmental issues
arising from current and future energies. The project will also contract differing responses
between energy multinationals of different national ownerships and in different sectors. One
outcome of the project will be the projection will be a projection of successful strategies in the
transition to future energies.

The successful fellow will be expected to have the interdisciplinary skills necessary to work
across the Business School and with the other participating faculties. The fellow will have
opportunities in the longer term to develop teaching skills in the Business School and in
particular to contribute to the prestigious MSC in International Business.

Contact:Professor Peter J Buckley e-mail: pjb@Iubs.leeds.ac.uk

Successful candidates;
a) Must have a PhD or be of postdoctoral status

b) must currently, or demonstrate potential to, carry out high quality research in one of the areas
mentioned above;

c) will have established their potential for excellence in scholarship and research, through
projects in which they have been employed, through publications and other outlets relevant to the
field, through awareness of key developments in their field and through their identification of
their future research programme;

d) must demonstrate potential to build rapidly on their track record, through further quality
publications and by acquiring independent research funding;

e) must demonstrate potential to acquire the broader competencies required for an academic
career, including teaching, management and administrative duties;

f) must demonstrate potential to contribute to the academic development of the University of
Leeds.



