
 

University of Hawaii at Manoa 

 

 

 

Assistant, Associate or Full Professor of Human Resource Management, position number 

83445, UHM College of Business Administration, (Manoa), tenure track, to begin January 1, 

2007.  

Duties: Teach at the executive, graduate and undergraduate levels and research in Human 

Resource Management (HRM). Participate in a leadership role in development of HRM 

curriculum and research programs.  

Minimum qualifications: Doctorate from an AACSB accredited business school with a 

specialization in HRM. Published articles in refereed journals with emphasis on HRM, and with 

an Asia/Pacific focus in the published research stream. Proven ability to teach both practical as 

well as theoretical knowledge in a wide diversity of HRM courses. Successful experience in 

developing, implementing and teaching executive education programs for both US and Asia-

Pacific clients.  

Desirable qualifications: Proven knowledge of international issues in HRM, both in the US and 

in the Asia-Pacific region. Knowledge of the laws pertaining to HRM in the US and in at least 

one Asia-Pacific nation. Proven ability to conduct research in the Asia-Pacific region. Proven 

business experience in HRM, such as demonstrated by previous HRM managerial or consulting 

employment, with emphasis upon the Asia-Pacific region  

Pay range: Commensurate with qualifications and experience.  

To apply: Submit cover letter indicating how you satisfy the minimum and desirable 

qualifications, names, contact information (including e-mail address) of at least 3 professional 

references, supporting materials(non-returnable)and curriculum vitae.  

Application address: UH/CBA,Management Department, 2404 Maile Way, Honolulu, HI 

96822  

Inquiries: Elaine Bailey 808-956-7331 elaine@hawaii.edu  Continuous recruitment Review of 

applications will begin on Jun-23-2006 and will continue until the position is filled. 
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